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Consultation Document 
 

Environment Māori (Kaupae 4 & 6) 
 

Qualifications Review 2020 
 

Overview 

  

As part of the mandatory review of qualifications the following Māori qualifications were scheduled 

and triggered for review in 2020.  These qualifications are as follows: 

 

Te Hiringa o te Taiao (Kaupae 4) [Ref: 2346] 

New Zealand Certificate in Māori Environment Practices (Kaupae 4) 
Level 4 Credits 60 

 
 

The changes proposed by the Working Review Group are as follows: 

Next Review Date:  December 2023 

Rationale for change:   

A three-year review cycle is proposed to keep up to date with policy changes and potential changes 

in government. 

 

Strategic Purpose Statement:  Minor changes were made for clarity 

Rationale for change: 

▪ Minor changes applied to include a te ao Māori perspective. 

 

Graduate Profile Outcomes: 

Rationale for change: 

 

GPO 3 & GPO 5:   Minor changes applied to include hapori 

GPO 6: ‘Act in a manner that is’ pono me te tika is replaced with ‘Practice’ for authenticity. 

 

Guiding Principles (Mātāpono) 

Minor changes applied to each of the Mātāpono.  (Please see tracked changes for details) 

Rationale for change:  

▪ The mātāpono are principles and not just kaupapa therefore they have been updated 

accordingly to reflect this. 



2. 
 

▪ Whānau, hapū, iwi and hapori is used for inclusivity. 

▪ Acknowledgement of cultural taonga included in Kaitiakitanga. 

▪ Tūrangawaewae acknowledges the importance of the environment’s physical significance. 

▪ Sustainable management is acknowledged in Rangatiratanga for clarity. 

▪ Minor changes applied to Pūkengatanga for clarity. 

 

Education Pathway:  Updated to include appropriate pathways. 

Employment/Cultural/Community Pathway:  List updated to be more inclusive.   

Programme guidance:  Ongoing review. 
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Rūmakihia te Taiao (Kaupae 6) [Ref: 2347] 

New Zealand Certificate in Māori Environment Management 
(Kaupae 6) 

Level 6 Credits 120 

 
The changes proposed by the Working Review Group are as follows: 

 

Next Review Date:  December 2023 

Rationale for change:   

A three-year review cycle is proposed to keep up to date with policy changes and potential changes 

in government. 

 

Strategic Purpose Statement:  Minor changes were made for clarity, inclusivity and relevance. 

Rationale for change: 

▪ Government, ministerial and civil roles were added to widen opportunities for graduates. 

▪ Whānau, hapū, iwi and hapori to replace tāngata whenua for appropriateness and relevance. 

Graduate Profile Outcomes: 

Rationale for change:  

 

GPO 1, 2 & 3:  Minor changes applied to replace tāngata whenua with whānau, hapū and iwi.  

GPO 5: ‘Act in a manner that is’ pono me te tika is replaced with ‘Facilitate and implement’ for 

authenticity and to align with Level 6 descriptors.  Working towards equitable outcomes is the 

primary objective for this GPO. 

GPO 6:  As per GPO 1. 

 

Guiding Principles (Mātāpono) 

As per changes made to Te Hiringa o te Taiao (Kaupae 4) 

 

Education Pathway:  Updated to include appropriate pathways. 

Employment/Cultural/Community Pathway:  List updated to be more inclusive.   

Programme guidance:  Ongoing review. 

 


